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ABOUT OUR SCHOOL 

St. Joseph’s Primary School is a Roman Catholic School in Linlithgow in West Lothian serving the 

communities of Linlithgow, Linlithgow Bridge, Philpstoun and Bridgend.  The school role is currently 

144 incorporating 7 classes.  This is the fourth consecutive year that the school has maintained single 

stream classes from P1 to P7 but next session the school role will dropped below 140. The school 

currently sits in Decile 9 according to the Scottish Index of Multiple Deprivation (SIMD). The free meal 

entitlement for P4-7 is 3% of the school role.  There are currently 7 fulltime class teachers and 1 

Principal Teacher who has one day out of class per week to undertake management responsibilities.  

The Schools current Head Teacher was appointed on a permanent basis in May 2017 after a one 

year secondment in the school.  The current Principal Teacher was appointed on a permanent basis 

in November 2018 after a 1 year secondment period in the role. The Support for Learning Teacher 

has two full days allocated to Support for Learning.The school benefits from a specialist P.E. Teacher, 

Support for Learning Teacher, Brass Specialist, 5 Pupil Support Workers and 1 Administrative 

Assistant. During the year 2019/20 the school was able to provide a music specialist on one day per 

week.  The school benefits from an enthusiastic and dedicated staff team who demonstrate a clear 

commitment to raising attainment and career long professional learning. They work well collegiately 

as a staff team and engage well across the St. Kentigern’s Academy cluster to reflect, refine and 

improve their own practice.  The school benefits from a supportive and proactive Parent Council and 

an enthusiastic and committed Fundraising Group who offer a high level of support to the school.   A 

variety of events take place within the school to help develop family learning and engagement. These 

include St. Joseph’s Journey sessions for Pupil Profiling, Primary 1 Home Learning Meeting, Meet the 

Teacher sessions, School Masses, Sacramental meetings, school shows and organised charity 

events throughout the year. Parental Consultations meetings also take place on two occasions in the 

school year. The school works collegiately with the cluster primaries within the St. Kentigern’s 

Academy cluster but due to geographical location and similarity of context, we also seek opportunities 

to network with staff within the Linlithgow Academy Cluster where appropriate. The school extends its 

positive partnership working to various groups across the community and has a very good relationship 

with the local Catholic Church.  In May 2017, the Head Teacher led the school through a very 

successful Validated Self-Evaluation process (VSE). The summary of the schools performance 

produced through this process has helped to shape the school improvement priorities over time which 

continued into session 2019/20. 

IMPROVEMENT PRIORITIES 

Our improvement priorities are always based on the national priorities in the National 

Improvement Framework (NIF).  Below we have indicated what progress we made with 

these priorities in Session 2019/20 and what the impact has been. Our report recognises 

that we entered a period of school closures in March 2020, and therefore our report reflects 

the progress made until that time, but will also reference any significant steps taken during 

the period of school closures. Our future improvement priorities will be identified in our 

school’s recovery improvement plan, which will respond the national and local advice on the 

reopening of schools.  

We have shown which NIF driver for improvement we used – you can find out more about 

the National Improvement Framework and drivers at https://www.npfs.org.uk/wp-

content/uploads/2016/01/NPFS_NIF_E-1.pdf. 

We have also evaluated our overall provision using quality indicators (QIs) in How Good is 

our School?4 (HGIOS?4) and How Good is Our Early learning and Childcare? (HGIOELC?) 

which is a key aspect of the Scottish approach to self-evaluation and school improvement.   

https://www.npfs.org.uk/wp-content/uploads/2016/01/NPFS_NIF_E-1.pdf
https://www.npfs.org.uk/wp-content/uploads/2016/01/NPFS_NIF_E-1.pdf
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PRIORITY 
 

HOW DID WE DO? 

1.  To raise attainment, 
especially in literacy 
and numeracy 

 
Our measurable 
outcome in 2019/20 was 
to:  
 

 Ensure that all 

children will 

experience high 

quality learning and 

teaching in all 

classrooms, by 

engaging 

practitioners in 

appropriate 

professional 

learning, linked to 

developing the 

teaching of literacy 

and numeracy. 

NIF Driver(s): 

 School 

Improvement  

 School Leadership 

 Teacher 

Professionalism 

 Parental 

Engagement 

 Assessment of 

Children’s 

Progress 

 Performance 

Information 

 
HGIOS4 QIs: 
1.1, 1.2, 1.5, 2.3, 2.4, 
3.2 

We have made very good progress. 
 
What did we do? 

 Staff developed their knowledge and understanding of the progression in 

children’s writing through the implementation of new approaches, a more 

cohesive programme for writing and a shared understanding of assessment 

through the development of a framework. 

 Staff benefitted from CLPL and sharing good practice with cluster colleagues to 

develop their understanding of how to motivate reluctant writers, moderation 

practices and creating effective writing environments.  

 Learners engaged in Self-Evaluation procedures to help improve and enhance 

motivational learning environments for writing. 

 School and cluster staff engaged with Local Authority Literacy Lead officer to 

develop their knowledge and understanding of using the National Benchmarks 

and writing targets within planning, assessment and moderation approaches. 

 Learners benefitted from engagement with new writing targets, which provided a 

greater understanding of progression in learning and identifying own next steps 

in writing. 

 Staff engaged in school led CLPL related to Brain growth and development in 

relation to the acquisition of Numeracy and Growth Maths mindset.  

 Staff worked collegiately with the Numeracy Pedagogy Officer to improve 

numeracy teaching methodology across the school including the implementation 

of Number Talks and developed a whole school framework to be implemented at 

every stage. 

Evidence indicates the impact is: 
 

 Most pupils are achieving beyond the expected levels for Numeracy and 

Literacy. 

 All staff are more confident teaching and engaging learners in the different 

genres of writing. They have a clearer understanding of the expectations and 

standards that learners must achieve in writing to meet requirements of CforE 

levels.  

 Increased levels of pupil engagement, participation and motivation in writing 

through the enhancement of the learning environment. 

 Learners benefit from using active Numeracy strategies with an emphasis on 

developing number relationships and theory and conceptual understanding.  

 Staff have a developed understanding of the impact of appropriate active maths 

approaches on the development of growth maths mindsets. 

 

2. To close the 
attainment gap 
between the most 
and least 
disadvantaged 
children 

 
Our measurable 
outcome for Session 
2019/20 was to: 
 
Raise attainment in 
Literacy and Numeracy 
to maintain attainment 

We have made very good progress. 
 
What did we do? 

 SFL teacher developed targeted interventions for pupils across the school to 
provide daily additional teaching support for reading and spelling. This 
incorporated targeted input by PSW across First level classes and the provision 
of a tailored range of nurture based interventions and dyslexia awareness 
training. 

 SALT provided tailored CLPL for Speech and Language barriers to learning 
which enhance the capacity of Early Years staff to effectively support language 
acquisition in younger pupils.  

 Class Teachers and PSW’s attended Numeracy CLPL specific to supporting 
identified learners across the school and help develop targeted numeracy 
interventions. 
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above 85% by end of 
First level. 
 
NIF Driver(s): 
 

 School 

Improvement  

 School Leadership 

 Teacher 

Professionalism 

 Assessment of 

Children’s 

Progress 

 Performance 

Information 

HGIOS 4 QIs: 1.1, 1.2, 
1.3, 1.5, 2.3, 2.4, 3.1, 
3.2 

 Local authority data coach provided CLPL for teaching staff on the use and 
interrogation of school data, leading to a more developed knowledge and 
understanding of context specific data and impact on teaching and learning.  

 
Evidence indicates that the use of Pupil Equity Funding has had the following impact on 
learners: 
 

 Learners receiving daily practice and input for reading and spelling recovery 
made very good progress (based on latest TPJ and assessment information) 

 Learner attainment has been maintained above 85%  across First Level for 
reading, writing and numeracy. 

 Staff have benefitted from engagement in a range of CLPL opportunities to 
enhance their knowledge and understanding of pedagogy. 

 Staff have much greater knowledge of school data, which has informed their 
ability to support and provide tailored programmes of support for their learners.  

 
 
 

 

3. To improve 
children and 
young people’s 
health & 
wellbeing 

 
Our measurable 
outcome for session 
2019/20 was to …. 
 
 
NIF Driver(s): 
 

 School 

Improvement  

 School Leadership 

 Teacher 

Professionalism 

 Assessment of 

Children’s 

Progress 

 Performance 

Information 

 Parental 

Engagement 

 
 

We have made very good progress. 
 
What did we do? 

 The HWB champion ensured continuity, progression and appropriate 

support for our learners through the review and effective implementation 

and data interrogation of HWB questionnaires for pupils.  

 Learners benefitted from staff becoming more informed and responsive 

to HWB needs of pupils through the introduction of consistent classroom 

strategies. 

 Staff benefitted from Leader In Me CLPL which involved staff building 

capacity to understand own personal strengths and areas for personal 

development, self-control and self-management. 

 Pupils benefitted from the introduction of Leader In Me principles. Our 

learners are at the initial stages of this programme. 

 A wider programme of Outdoor Learning activities to build confidence 

and  resilience was devised across P1, 6 and 7. 

 P6 pupils worked with wider partners providing mutually beneficial social 

and co-operative learning exeriences. 

 Learners  refreshed the WB indicators across all classes and produced 

a refreshed set of WB indicator characters to be used across all classes.  

 HWB champion set a focus on staff wellbeing activities and developed 

the use of a staff noticeboard for resources and self-care. 

Evidence indicates the impact is: 
 

 Pupil ethos surveys indicate that learners at St. Joseph’s feel safe at school, 
they are treated with respect and fairness and are able to communicate their 
worries to a known adult. 

 Tracking and attainment data indicates that more than 90% of learners across all 
stages evaluate positively against all wellbeing indicators.  

 Learners evidence using shared language around the use of the WB indicators. 
 Staff surveys indicate they feel supported within a network of positive 

relationships across the school community, that mutual respect and fairness is 
integral to our school ethos and values.  

 Parent surveys indicate the following areas of strength: nurturing and inclusive, 
culture of mutual respect, promotion of positive relationships, equality and 
diversity evidenced across the learning community, pupil achievement 
recognised ad celebrated. 
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4.  
 
To improve 
employability skills, and 
sustained, positive 
school-leaver 
destinations for all 
young people 
 
Our measurable 
outcome for session 
2019/20 was to …. 
 
NIF Driver(s): 

 School 

Improvement  

 School Leadership 

 Teacher 

Professionalism 

 Assessment of 

Children’s 

Progress 

 Performance 

Information 

 Parental 

Engagement 

 

We have made good progress. 
 
What did we do? 
 

 Our Curriculum Rationale and IDL framework has been further developed to 

effective learning contexts and explicit links to DYW skills.  

 A DYW framework has been developed and shared more with the staff team.  

 Pupils across P5 to 7 worked with WLC Youth Music Initiative to develop singing 

and presenting skills, developing awareness of wider career opportunities.  

 P6 developed leadership skills in working with pupils from Donaldson’s school, 

Linlithgow to enhance leadership. Social and co-operative skills. 

 Upper school pupils devised and introduced a range of new leadership roles 

 Whole staff training provided for Leader In Me programme 

 Whole school introduction to the Leader In Me programme with every class 

across the school developing its own 7 habits tree. Some work has begun on 

introducing the language of the 7 habits of highly effective people.  

Evidence indicates the impact is: 
 

 Learners benefit from opportunities to experience leadership roles at all stages 

of the school. 

 Staff have developed their knowledge and understanding of leadership using the 

7 habits of highly effective people and will therefore positively impact on 

enabling the development of this with pupils. 

 The language of Leader In Me is already being used widely with staff across the 

school and beginning to impact on approaches to dealing with a range of 

situations. This work will continue into next session. 

 Upper school pupils are establishing leadership roles effectively and developing 

autonomy to define those roles.  

 The Enterprise committee engages pupils at all levels of the school to 

demonstrate enterprise skills through a calendar of events. 

 Pupils are making links to DYW skills learnt across the IDL framework – this 

could be developed further with a consistent visual toolkit across all classes.  

 

 

Attendance across the school is consistently high with an overall percentage attendance rate above 95 %. 

There were no school exclusions during session 2019-2020. 

Our parents are active participants in their children’s learning. We engage with parents throughout the school 

improvement process. Priorities have been discussed and shared at Parent Council meetings to which every parent is 

invited. Priorities are also shared at parent’s information evenings and on the parent communication board. We issue 

questionnaires and feedback boards during parent consultation evenings. We use this information to help shape future 

school improvements. Our Parent Council supports the school financially with a group of highly committed parents 

organising fundraisers across the school year. This is hugely impactful on improving experiences for pupils across the 

school and subsidising funding for specific priorities. Our parents provide support on outings and support religious 

observance at school Masses. We are extremely fortunate to have parents committed to improving experiences for our 

pupils in the outdoor learning environment with a planned gardening calendar across the year. Our parents actively 

support outdoor learning experiences, with fundraising providing a new mud kitchen for use across all class stages.  

This session we offered parents the following opportunities to support their child’s learning:  

 Termly School Newsletters 

 Termly Class Newsletters 

 Social Media Updates on events and Learning through Facebook and Twitter 



 

6 
 

 Christmas Fayre (Enterprise) 

 St. Joseph’s Journey Profiling Sessions 

 Parent Consultations 

 Meet the Teacher Evenings 

 Profiles home Weekends 

 Planned curriculum workshops and learning showcase 

Our Wider Achievements this year have included: 

 Gold Sport Award Achieved by the school  

 Pope Francis Faith Awards Achievements in P6 

 Rotary Club Poetry Competition Winner in P7 

 Missio Art Competition Winner in P5 

 Linlithgow Netball League – 2
nd

 place in Linlithgow Cluster 

 Success in local Ski club  

 Fantastic Nativity Show incorporating participation by all pupils 

 Sciaf Fundraisers 

 Mary’s Meals collections for backpacks appeal 

 Local foodbank appeal  

 All classes run the daily mile twice per week 

 Buddy Programme for P1 and P7 pupils 

 Chums programme developed for P6 and P2 pupils 

 Partnership working with P6 and Donaldson’s school, Linlithgow 

 School ‘Red Rockers’ choir singing at various school events and in local care home 

 Joint Partnership working with parents and local Round Table Association to fund the purchase of 

mud kitchen for playground. 

 Highly successful  fundraising events planned and organised by out PSC fundraising group 

 

Developing In Faith Evaluative Statement 

 

Q.I.  Evaluative Statement 

3.2 
 
Developing Gospel 
Values 

Our school vision and values, based on the work of the Gospel, are embedded 
across the life and work of the school, in all areas and classrooms and revisited 
weekly through school assemblies.  Our pupils can articulate our values and give 
examples of where you would see them in action across the life of the school. Almost 
all of our pupils play an active role in contributing to the life of the school. They 
exercise responsibility through the variety of leadership roles and committees 
available to them. They contribute to the local community through interactions with 
partner schools and with local care homes. We show our respect for diversity of 
belief and practice through participation in to Ecumenical projects with wider parishes 
across Linlithgow. The school actively participates in joint fundraising projects with 
our local Parish such as SCIAF and Mary’s Meals. We work in partnership with global 
charities such as Shelter and Missio to raise awareness of Global citizenship. Many 
our P6 pupils enrol in the Pope Francis Faith award, to develop their Gospel values 
and understanding of how to instil the Gifts of the Spirit into their daily lives. 
 

 

How good is our school?  The quality indicators* evidence that: 

1.3 Leadership of Change  Very Good 

2.3 Learning, teaching and assessment  Very Good 

3.1 Ensuring wellbeing, equality and inclusion  Very Good 

3.2 Raising attainment and achievement  Very Good 

 

*(Indicators used in How good is our school? 4
th

 Edition, Education Scotland 2015 


